Overall SIUE Response Rates
1989: 308/521=59%
1992: 331/492=67%
1995: 274/515=53%
1998: 263/521=50%
2001: 252/522= 48%

Goals for Undergraduates Noted
as Very Important or Essential

develop ability to think clearly
prepare for employment

prepare for graduate education
develop moral character

provide for emotional development
prepare for family living

teach classics of western civilization
help develop personal values
enhance out-of-class experience
enhance self-understanding

instill commitment to community svc
prepare for responsible citizenship
enhance apprec of race/ethnic groups
study a foreign language

increase self-directed learning

Isssues Believed to be of High or
Highest Priority at Institution

promote intellectual development

help students understand values

devel community among stdnts/faculty
devel leadership ability in students
facilitate community service involvement
teach students how to change society
increase/maintain institutional prestige
hire faculty "stars"

recruit more minority students

enhance inst's national image

create multi-cultural environment
promote religious/spiritual dvipmnt of students
mentor new faculty

hire more minority faculty/administrators
hire more women faculty/administrators

Southern lllinois University Edwardsville
Summary of SIUE Faculty Attitudinal Responses
UCLA-HERI Faculty Surveys: 1989, 1992, 1995, 1998 and 2001

Page 1 of 5

Survey Year +/- Change
1989 1992 1995 1998 2001 '89 to '92 to '95 to '98 to
% % % % % '01 '01 '01 '01

99.0 99.4 99.6 99.2  100.0 1.0 0.6 -0.4 0.8
65.8 68.8 77.9 77.7 78.8 13.0 10.0 -0.2 1.1
52.8 46.1 52.7 53.9 52.2 -0.6 6.1 1.2 -1.7
51.2 48.5 52.3 50.2 56.0 4.8 7.5 -2.1 5.8
34.4 29.9 30.7 25.4 28.6 -5.8 -1.3 -5.3 3.2
13.3 11.2 16.8 11.8 11.4 -1.9 0.2 -5.0 -0.4
40.3 28.4 41.3 28.3 25.0 -15.3 -3.4 -13.0 -3.3
61.7 53.1 55.9 51.4 51.4 -10.3 -1.7 -4.5 0.0
37.9 40.2 43.8 39.2 38.0 0.1 -2.2 -4.6 -1.2
63.9 63.4 58.0 55.3 56.7 -7.2 -6.7 -2.7 14

- - 38.8 35.0 40.0 - - -3.8 5.0

- - 61.6 57.1 65.0 - - -4.5 7.9

- - - 59.9 63.1 - - - 3.2

- - - - 26.6 - - - -
92.4 90.4 94.7 - - - - - -
72.4 7.7 68.9 85.2 80.6 8.2 8.9 16.3 -4.6
34.3 34.9 35.2 40.6 44.5 10.2 9.6 54 3.9
37.4 327 43.6 43.5 44.7 7.3 12.0 -0.1 1.2
53.3 42.7 46.6 50.0 49.4 -3.9 6.7 34 -0.6
28.1 28.4 28.7 329 33.3 5.2 4.9 42 04
15.9 19.9 221 25.9 24.8 8.9 4.9 3.8 -1.1
56.1 50.6 55.8 48.2 47.0 -9.1 -3.6 -7.6 -1.2
12.2 10.2 8.6 9.1 12.7 0.5 25 0.5 3.6
57.1 55.0 57.9 60.4 68.9 11.8 13.9 25 8.5
37.5 31.2 40.2 348 50.6 131 19.4 -5.4 15.8
39.9 43.9 60.4 64.5 67.8 27.9 23.9 4.1 3.3

- - - - 9.8 - - - -

- - - - 50.2 - - - -
60.1 55.6 59.8 55.1 - - - - -
36.6 36.6 52.8 50.8 - - - - -

2001 Faculty Survey
National Comparison Data:
All Public 4-Year Institutions

Full-Time
Administrators

%

99.6
74.7
55.0
62.7
39.0
16.1
30.7
64.8
46.5
68.0
49.6
73.5
69.5
33.9

Full-Time
Undergraduate
Faculty
%

99.6
72.4
55.5
55.9
35.4
13.7
28.6
56.7
41.9
63.0
37.9
62.6
61.5
32.2
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2001 Faculty Survey
National Comparison Data:
All Public 4-Year Institutions
Full-Time
Survey Year +/- Change Full-Time Undergraduate
1989 1992 1995 1998 2001 '89 to '92 to '95 to '98 to Administrators Faculty
% % % % % '01 '01 '01 '01 % %
Percent Noting Attributes As Very
Descriptive of Institution
easy to see faculty outside office hours 27.7 291 30.2 41.5 40.9 13.2 11.8 11.3 -0.6 43.0 43.3
great conformity among students 17.6 16.7 11.2 15.9 12.6 -5.0 -4.1 4.7 -3.3 22.3 21.2
faculty at odds with administration 30.1 33.0 16.2 11.4 10.5 -19.6 -22.5 -4.8 -0.9 14.8 22.0
faculty respect each other 15.5 16.5 14.8 24.0 32.7 17.2 16.2 9.2 8.7 34.0 33.5
most stdnts treated like numbers 7.2 11.2 41 54 4.5 -2.7 -6.7 1.3 -0.9 2.7 4.9
social activities overemphasized 1.3 1.2 1.1 3.5 1.6 0.3 0.4 2.4 -1.9 3.4 6.6
students don't socialize regularly 21.9 14.8 10.4 8.3 5.8 -16.1 -9.0 -2.1 -2.5 6.5 7.3
faculty rewarded for good teaching 10.8 6.7 8.6 21.2 28.3 17.5 21.6 12.6 7.1 23.2 14.6
intercollegiate sports overemphasized 3.0 2.8 1.9 0.8 -- -- -- -- -- -- -
most students are very bright 1.0 3.0 2.2 -- - - - - - - --
little student/faculty contact 8.9 8.0 3.0 - -- -- -- -- -- -- -
institution committed to minorities - 314 32.7 - - - - - - - -
Percent Agreeing Strongly or Somewhat
General Issues:
West Civ foundation of UG curriculum 771 59.4 61.2 59.3 61.4 -15.7 2.0 -1.9 2.1 59.0 56.0
college can ban extreme speakers 14.9 19.0 25.1 17.8 26.9 12.0 7.9 -7.3 9.1 27.5 24.2
college increases earning power 224 21.5 252 33.5 36.9 14.5 15.4 8.3 3.4 31.2 30.7
diversity yields underprepared students -- 33.4 40.1 38.1 34.8 -- 1.4 -2.0 -3.3 20.7 30.4
colleges be involved in social problems 74.4 66.9 66.5 70.5 66.0 -8.4 -0.9 4.0 -4.5 69.0 64.9
tenure is an outmoded concept 34.0 44.3 35.0 38.1 41.8 7.8 -2.5 3.1 3.7 429 29.9
encourage students to do community svc - -- 80.0 83.7 81.9 - - 3.7 -1.8 86.6 80.6
community svc be given weight in admission -- - 43.2 50.4 55.4 -- -- 7.2 5.0 58.5 55.6
tenure attracts best to academe - - 55.6 61.4 59.3 - - 5.8 -2.1 57.3 66.9
diverse student body enhances education -- - -- 91.1 88.7 -- -- -- -2.4 93.3 90.8
External pressures influence researcher's objectivity -- - - - 59.8 - - - - 59.1 62.0
computers enhance student learning -- - -- 92.3 -- -- -- -- -- -- -
abolish death penalty 42.9 41.3 40.4 -- - - - - - - --
national health care plan needed 79.7 84.0 77.3 - -- -- -- -- -- -- -
abortion should be legal 80.1 84.9 80.5 -- - - - - - - --
prohibit racist/sexist speech 78.2 51.1 51.3 - -- -- -- -- -- -- -
community svc be required for graduation - -- 30.2 -- - - - - - -- --
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2001 Faculty Survey

National Comparison Data:

All Public 4-Year Institutions

Full-Time

Survey Year +/- Change Full-Time Undergraduate

1989 1992 1995 1998 2001 '89 to '92 to '95 to '98 to Administrators Faculty

% % % % % '01 '01 '01 '01 % %
Percent Agreeing Strongly or Somewhat
Specific to this institution:

faculty interested in students' problems 66.6 60.3 68.9 65.6 71.5 4.9 11.2 -3.3 59 76.8 76.3
curriculum should reflect racial/ethnic diversity - -- - -- 56.1 - - - - 60.1 54.0
students well prep academically -- 13.4 15.0 22.7 241 -- 10.7 7.7 1.4 34.9 24.2
should hire more faculty of color - -- - -- 65.7 - - - - 77.0 64.9
Stdnt Aff staff supported by faculty - 41.3 46.7 56.1 63.9 - 22.6 9.4 7.8 65.8 63.3
faculty committed to welfare of institution 65.3 61.9 74.2 79.4 82.9 17.6 21.0 5.2 3.5 82.9 81.6
fac interest in stdnts acad problems 73.1 67.8 74.6 77.3 81.5 8.4 13.7 2.7 4.2 82.7 82.3
a lot of racial conflict here 12.9 23.2 30.2 18.4 9.4 -3.5 -13.8 -11.8 -9.0 55 74
courses include feminist perspective 27.6 26.3 30.1 37.5 33.9 6.3 7.6 7.4 -3.6 34.1 37.3
faculty of color treated fairly - 82.7 85.2 84.6 88.9 - 6.2 -0.6 4.3 89.5 88.2
women faculty treated fairly -- 79.9 84.5 85.9 88.0 -- 8.1 1.4 21 87.5 84.4
courses involve community service - -- 18.6 26.6 284 - - 8.0 1.8 39.8 33.9
should hire more women faculty -- - -- - 55.0 -- -- -- -- 59.6 51.8
students committed to community service - -- 10.8 14.5 18.1 - - 3.7 3.6 29.2 21.0
gay/lesbian faculty treated fairly -- - -- 76.2 79.8 -- -- -- 3.6 77.0 77.0
my research valued by dept faculty - -- - 66.4 72.0 - - - 5.6 77.4 68.2
my teaching valued by dept faculty -- - -- - 85.1 -- -- -- -- 89.4 85.0
people don't respect each other -- 47.7 455 36.0 -- -- -- -- -- -- -
faculty sensitive to minority issues 64.5 62.3 71.5 - -- -- -- -- -- -- -
courses include minority perspective 26.3 37.4 46.9 - -- -- -- -- -- -- -
low trust between minorites/admin 36.9 52.6 51.5 -- - - - - - - --
unionization enhances learning 23.2 23.9 - -- - - - - - - --
administrators act in good faith -- 53.4 66.3 - -- -- -- -- -- -- -
faculty committed to local community - -- 47.3 -- - - - - - -- --
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2001 Faculty Survey

National Comparison Data:

All Public 4-Year Institutions

Full-Time

Survey Year +/- Change Full-Time Undergraduate

1989 1992 1995 1998 2001 '89 to '92 to '95 to '98 to Administrators Faculty

% % % % % '01 '01 '01 '01 % %
Aspects of job noted as very
satisfactory or satisfactory

salary and fringe benefits 49.7 42.9 52.6 53.9 59.3 9.6 16.4 1.3 5.4 67.5 45.6
oppty for scholarly pursuits 49.2 45.4 57.3 63.6 65.0 15.8 19.6 6.3 1.4 65.0 56.0
teaching load 54.0 55.8 67.2 63.9 63.5 9.5 7.7 -3.3 -0.4 71.3 51.9
quality of students 33.9 34.8 40.8 32.9 45.3 1.4 10.5 -7.9 12.4 54.6 38.1
working conditions 67.4 62.8 76.6 74.2 67.9 0.5 5.1 -2.4 -6.3 70.3 58.7
autonomy and independence 79.2 78.0 89.6 83.0 84.1 4.9 6.1 -6.6 1.1 84.9 85.5
prof relations w/other faculty -- 61.4 70.1 63.1 75.2 -- 13.8 -7.0 121 85.0 75.9
social relations w/other faculty - 52.3 59.8 53.0 64.7 - 124 -6.8 11.7 70.7 63.3
competency of colleagues 56.9 52.6 66.0 67.1 76.2 19.3 23.6 1.1 9.1 76.9 70.6
visibility for jobs 38.4 29.3 45.8 42.2 42.9 4.5 13.6 -3.6 0.7 571 39.9
job security 82.4 74.5 83.1 80.0 77.0 -5.4 25 -3.1 -3.0 88.5 76.7
relationships with admin 49.0 48.4 56.4 70.4 68.4 194 20.0 14.0 -2.0 78.3 58.2
overall job satisfaction 67.1 62.5 76.4 7.7 80.1 13.0 17.6 1.3 2.4 85.4 73.7
oppty to develop new ideas -- - 70.4 77.4 76.6 -- -- 7.0 -0.8 81.7 74.7
availability of child care at institution -- - -- - 56.5 -- -- -- -- 39.7 35.1
undergrad course assignments 73.2 75.0 82.7 -- - - - - - - --
graduate course assignments 74.3 75.4 82.8 - -- -- -- -- -- -- -
relationships with other faculty 67.8 -- - -- - - - - - -- --
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2001 Faculty Survey
National Comparison Data:
All Public 4-Year Institutions
Full-Time
Survey Year +/- Change Full-Time Undergraduate
1989 1992 1995 1998 2001 '89 to '92 to '95 to '98 to Administrators Faculty
% % % % % '01 '01 '01 '01 % %
Percent Agreeing Strongly or Somewhat
In Response to SIUE Supplemental Questions
Fac Senate plays important role in governance 48.2 45.7 41.5 39.1 48.3 0.1 2.6 -2.4 9.2
Fac Senate should play important role -- - -- 73.7 76.9 -- -- -- 3.2
adequate support for research 43.9 37.7 41.6 45.6 52.2 8.3 14.5 4.0 6.6
adequate support for teaching 62.3 49.5 59.4 59.1 73.2 10.9 23.7 -0.3 141
appropriate methods to evaluate my teaching -- - -- 50.6 50.2 -- -- -- -0.4 Not
senior assignment has improved curric. - - 27.0 28.6 40.0 - - 1.6 1.4 Applicable
strong gen. Ed. Prog most important - 61.6 61.0 54.9 63.4 - 1.8 -6.1 8.5
happy chose college teaching as career 84.7 81.6 82.7 82.7 854 0.7 3.8 0.0 2.7
should be more selective on its adm. standards - - - 711 76.1 - - - 5.0
could describe main points of SIUE's mission -- - -- - 65.2 -- -- -- --
aware that SIUE currently reviewing/revising mission - -- - -- 82.5 - - - -
committed to UG educ as primary mission - 76.7 78.3 77.9 77.0 - 0.3 -0.4 -0.9
Grad educ is important part of SIUE mission -- - -- 83.5 82.2 -- -- -- -1.3
public srvc & cultural arts immportant part of mission - -- -- - 76.1 -- -- -- --
should expand involvement in doctoral programs -- - -- 50.8 -- -- -- -- --
should increase breadth of acad programming - -- - 48.4 - - - - -
time in univ service activities worthwhile 50.4 46.1 49.5 -- - - - - -
good chance of getting ideas implemented 44.5 42.1 44.4 -- - - - - -
understand what Assessment Plan requires 31.9 39.8 -- - -- -- -- -- --
progress in efforts to humanize teaching 46.4 -- - -- - - - - -
create College of Arts & Sciences? 40.2 - -- - -- -- -- -- --
adopt semester calendar? 58.4 - -- - -- -- -- -- --
teaching valued more highly than research -- 23.4 29.9 - -- -- -- -- --
Percent indicating often or sometimes
Faculty in my department
are accesible for students outside of class - - 89.9 88.8 - - - -1.1
expect students to work cooperatively with other students - -- 77.2 76.9 -- -- -- -0.3 Not
encourage students to challenge ideas - - 74.2 71.1 - - - -3.1 Applicable
use appropriate teaching activities to help students learn - -- 88.4 85.4 -- -- -- -3.0
have high expectations for quality of students' work -- - 81.3 78.9 - - - -2.4
provide students with timely feedback on their performance - -- 83.5 80.7 -- -- -- -2.8
encourage students' questions and discussion in class -- - 86.6 84.9 - - - -1.7

Note: Dashes indicate question was not asked in the designated survey year. Prepared: Institutional Research and Studies, RS, 6/5/02
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